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Destiny is not a matter of chance;
but a matter of choice...
— William Jennings Bryan
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BHE, MBEEERZRFARE, CEBESEEXBE SR USAITREFISNN ] . S BRI
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China is globalizing at an astonishing rate. This pace of change is profoundly affecting not only China’s
domestic situation, but also the global economy. The recent economic crisis demonstrates that financial
markets are inherently global. To accelerate China’s pace of global integration, Shanghai Advanced

Institute of Finance (SAIF) at Shanghai Jiao Tong University and W. P. Carey Business School at Arizona

State University are jointly launching a Global Executive Scholars Program (GES) in China.

GES is an applied research professional program designed for senior corporate leaders and government
officials. The program is aimed to cultivate principled world-class leaders with a global vision, who will
accelerate the transformation of China’s economic structure and its financial markets and shape the

future of China’s leadership roles in the global economy.
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Leaders are not born, they are made through will and
willingness to serve and endure
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The GES program will accelerate China’s global integration through knowledge and leadership
development. Globalization encompasses numerous undertakings from technology innovation through
research and development, enactment of new rules and regulations, transformation of industry
structure, to the expansion of capital markets. All such initiatives depend on the development of human
capital for it is the catalyst for all. Hence, the GES program is designed to sustain and amplify leaders

who aspire to affect transformative changes in this exciting and dynamic global environment.
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» INBY4FE Program Features
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The faculty includes some of the world's most influential thinkers. Through joint collaboration between ASU and
SAIF, all faculty members participating in the program are world class experts on China’s economic, multinational
corporation and financial systems. Most are able to deliver their instruction in Mandarin.
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The thesis emphasizes action as an integral part of research. Because the workplace is a prime environment
for learning, the thesis is applied research that will challenges people to think and develop solutions in new and
unexpected ways and to challenge the status quo. In short, the thesis creates impactful changes by critically
examining one’s own professional activities, beliefs and practices. It will be documented through a mixture of
research methods and informed by published scholarship.
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A series of learning laboratories have been designed to foster open discussion among the students and faculty
teams. It's a semi-structured opportunity for students to concentrate on significant business and policy making
issues, through a learning community of their peers and faculty where ideas are challenged, polished and shared.
Throughout the program, students will be trained with a mixture of quantitative and qualitative research skills.
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The GES explores many critical topics facing China today on its quest of globalization. The curriculum is also
designed to leverage participants’ existing strengths in financial management and institutional knowledge in the
financial services sector. Through interaction with faculty and other world-class experts and benchmarking of
global elite firms and their operations, DBA students will master the rules of global engagement and build their
organizations as a truly global enterprise in all dimensions.
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The GES is designed for senior executives looking to transform their organizations as leaders. They aspire to
become global champions within their respective industries. This is a radically different model from the scholarly
PhD degrees, which train students in basic research and for academic careers. Their scholarship will not be judged
by publications in top tier academic journals, but rather by the impacts on those whom they serve.
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Developing real-work solutions
to real-world problems
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